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FOREWORD FROM THE MAYOR

In this issue, you will therefore get an insight on
our implementation of Constituency
Development Fund (CDF) projects, Capital
projects, and partnership projects/ programmes
as we are at the heart of local communities and
we are the drivers of decentralization.

Chinsali Municipal Council strives to achieve its
vision: 0 T-sustdneg city by 20B0fthat
provi des opportunities for
quality and efficient services for its community.

C h i hugthermpre, tremendous progress has been
made in our service delivery while aligning
them with our vision and this publication serves
as an excellent platform to share our

Dear reader, newsworthy articles.
Welcome to the first edition of the Chinsali | sincerely hope that you will enjoy this
Municipal Council Newsletter. newsletter and find it to be a ready source of

useful information.
As your local municipality, we are committed to
keeping you informed about our service delivery Enjoy!
highlights, programmes and events that affect the
local community.

TOWN CLERKOS MESSAGE

In view of the foregoing, our strategy in service
delivery has been of a consultative approach
whereby we have been involving key stakeholders
in our planning and implementation stages so to

ensure effective implementation of programmes.

| am therefore, pleased to inform you that we have
been implementing a number of programmes as a
result of the participation of the local community
as highlighted in this newsletter publication.

FureherimoreC |1 ewoldld like to thank all our
stakeholders for rendering support to the
municipality in its execution of its functions.

As a Local Authority, we recognize the importance | urge the local community to remain committed to
of equal and full participation of women, men, positively collaborating with us in attaining sus-
youths and the differently -abled in the tainable development.

development process.

Further, as you may be aware, the mission of the

municipality is: O0OTo enhance active participation of
all stakeholders, anchored on good governance, in

order to achieve sustainable socio -economic

development thereby improving the quality of life

for all Chinsal. residents. o
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CDF LOAN BENEFICIARIES RECEIVE FINANCIAL LITERACY
TRAINING

Parti
Tr ai

By Elizabeth Mupanga
And Chinsali ZANACO Branch Manager, Mr Ligio

Constituency Development Fund (CDF) loan Tembo advised the beneficiaries to diligently apply

beneficiaries under 2022 CDF in Chinsali Central
Constituency underwent a financial literacy
training on 30 t May 2023 to equip them with tools
to enable them make informed financial decisions.

The training which was conducted by the Zambia
National Commercial Bank (ZANACO) focused on
business planning, marketing, budgeting, cash
flow management, risk ~management, loan
management and legal obligations for borrowing
businesses.

Speaking on behalf of Chinsali Town Clerk,
Chinsali Municipal Council Director of Engineering
Services Mr Griffins Ngoma said that the Local
Authority believes in financial literacy being the
key to unlocking the full potential of successful

candi datesd business ventur

Engineer Ngoma said that it was well understood
that obtaining a business loan was part of their
entrepreneurial journey and that it was prudent to
equip them with necessary tools and insights to
thrive in the ever -evolving financial landscape.

o0The knowl edge and
training will help ensure the long
and sustainability of businesses run by CDF

beneficiaries, 6 he expl aine

-term success

themselves and use the funds for the intended
purpose.

Mr Tembo further said that beneficiaries should
take this opportunity to improve the businesses
they have been running and explained that
development of a country starts at individual level
then advances to constituency, provincial and
eventually national level.

In responding to the remarks earlier given, Nkalo

Ya Dada Guest House proprietor, Ireen Gondwe a
resident of Nkakula ward noted that the loan

would help her expand her hospitality business.

0Being awarded a CDF 1| oan
000.00 will enable me improve and grow my
business,d she joyfully

Ms. Gondwe who plans on completing the
construction of 27 more rooms at her Guest House
in readiness for the October 2023 Muchinga
Province Expo urged fellow women to apply for
CDF loans so as to improve their livelihoods.

s ki |l | sZANACO recently approved 29 loan applications

for the 2022 CDF under Chinsali Central
Constituency.
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HUMAN RESOURCE MANAGEMENT COMMITTEES CRITICAL

TO LOCAL AUTHORI

TI ESO

PERFORMANCE

FROM THE AMERICAg
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Meanwhile,  Mayor
Lucy Mukuka of the

host Council, that is,

Chinsali  Municipal

Council  expressed
joy over the decision
for the  Service
Commission to
establish HRMCs
noting that they are

critical for efficient

and effective service
delivery in  Local
Authorities.

The Mayor pledged

t he Council 6s
support in
guaranteeing  the
success o f

Government 0s p
F decefrllisatiod.o n . AcC
Wor kshop i n Ch

By Lolavye Simukoko

Local Government Service Commission (LGSC)
Chairperson, Hon. Ackson Sejani has stated that
the Human Resource Management Committees
(HRMCs) being constituted in Local Authorities will
enhance human resource management.

Establishing of HRMCs undertaken in line with the
provisions of Section 33 of the Service
Commissions Act No. 10 of 2016 which accords
the Committees authority to perform some
delegated functions on behalf of the Service
Commission.

In light of this, Hon. Sejani impressed on the
inducted HRMC members that the establishment
of HRMCs in all 116 Local Authorities will result in
the quality and timely processing of Human
Resource matters.

Delivering his address during a week  -long Human
Resource Capacity Building Workshop at Mabo
Green lodge in Chinsali district, the Chairperson
urged members of the HRMCs to carry out their
roles and responsibilities with dedication and
commitment to the public.

O0Human Resource
should fulfil their obligations with professionalism
and comply with the Code of Ethics for the Public
Service and Local

Addressing participants during the same event,
Deputy Chief of Party for USAID Local Impact
Governance Project, Mr Wilfred Mwamba
expressed delight in Local Impact Governance
partnering with the Local Government Service
Commission in the establishment of HRMCs.

The Deputy Chief of Party conveyed the
commitment of Local Impact Governance to
helping Zambia implement decentralisation,
stressing that it focusses on strengthening local
governance and service delivery, building local

authority capacities, and enhancing citizen
participation in local decision making.
ol n order t o ensur e ef fecti

critical human resources are necessary for the
management  of  financial resources and
performance of ot her various
explained.

He buttressed the point by stating that Local
Authorities need to improve the skills of their
workers so as to prepare them to take up the
devolved functions and contribute to good
governance at the local level.

It should be noted that functions delegated by the
Man ag e me ILocal Government Service Commission to HRMCs
include recruitment, appointment, confirmation,

discipline, and separation of Officers among other
Gov er nme nfunctions.
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REA SIGNS MOUs WITH LOCAL AUTHORITIES

A Memorandum of Understanding (MOU)
on Priority Rural Electrification Projects
(PREPs) was signed on 23rd May, 2023

between the Rural Electrification
Authority (REA) and three local
authorities.

Rural
/‘; | lectrification
Chinsali Municipal Council, Mafinga Town | : \ lAuthonty
Council, and Lavushimanda signed the

MOU which will ensure the electrification

of identified public institutions of critical
social -economic importance both in peri -

urban and rural areas.

This follows the | 4 ;‘fjgg_t-on -
engagement of REA through the Ministry ’
of Local Government and Rural Develop-

ment, and Members of Parliament (MP).

Speaking during the signing ceremony at
Chinsali Civic Centre, Chinsali Mayor Lucy
Mukuka expressed joy in the partnership

with REA explaining that implementation EEIAn gg : ? f 9 Cl
of rural electrification projects would be of (right) d cer
great economic benefit to rural

constituencies and raise peopleds Iiving standards

| am hopeful that increased and enhanced access

- . . The Rural Electrification Authority targets the
to electricity will also promote agricultural

signing of 40 MOUs with local authorities in the

Qevelopment and stimu[ate the growth of rural year 2023,
industries, 06 she added.
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CHINSALI MUNICIPAL C  OUNCIL CAUTIONS LIQUOR
TRADERS AGAINST ILLEGAL BUSINESS PRACTICES

By Lolavye Simukoko

Chinsali Municipal Council has cautioned liquor
traders to desist from engaging in illegal liquor
business -practices.

The Local Authority through its Department of
Public Health conducted compliance inspections in
conjunction with the Zambia Police in order to
ensure that legal requirements for businesses/
premises involved in the sale of liquor are adhered
to.

It was unfortunately, discovered that some traders
were not complying with the Liquor Licensing Act
No. 20 of 2011 of the Laws of Zambia, the Liquor
Licensing (Permitted Hours) (Amendment)
Regulations, 2021, and the Liquor Licensing
(Permitted Hours) Regulations, 2012, thus
necessitating the Local Authority to take punitive
action.

The nature of offences that were discovered are as
follows:

1) Selling of liquor in undesignated trading
places.

2) Failure to produce or display a liquor licence.

3) Brewing and selling of illicit alcohol.

4) Early opening of liquor trading premises.

5) Running of a bottle store as a bar.

Areas within Chinsali that were visited during the
compliance inspections included Kabuta, Chanda-
mali, Choshi, Mweye and Nambuluma. During the
raid, 2 buckets (60 litres each) of illicit brew, and 2
crates of lagers were confiscated.

Chinsali Municipal Council has been conducting a
number of ongoing engagements with the local
community prior to prosecutions so as to sensitise
them on legal business practices.

It is the hope of the Local Authority that
behavioural change is brought about and that the
community complies with the set laws and
regulations so as to avoid facing prosecutions.
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A BRIEF GLANCE AT 2022 CONSTITUENCY DEVELOPMENT
FUND (CDF) EMPOWERMENT GRANT PROJECTS IN CHINSALI
DISTRICT

Goat Rearing in Kaunga

Banana growing in

Goat Rearing in Kaunga|Ward of Chinsali district.




